
EMPOWERING 

TODAYôS EMPLOYEES 

WITH TOOLS 

FOR PRODUCTIVITY 

AND FLEXIBLE 

WORKING

T SERIES 

HOW-TO-SELL GUIDE



THE CHANGING LANDSCAPE

AND THE MODERN WORKFORCE

The world of work is changing and the workplace reality that we held to be 

covenant is altering. Traditional ways of working are gradually getting replaced 

with a flexible and decentralized, based on employeesô workingstyle

Fluidity is here to stay and is slowly making a dent in the 9 to 5 system. 

This includes the often-time-consuming commute to and from work. Fluid 

working also greatly reduces this time wasted and makes it possible to be 

productive, when working, regardless the location.

Employers and business owners are offering3 an 

improved employee experience (EX) to the new workforce. 

However, sprucing up workplaces with a foosball table 

and beanbags is not the answer. There is a need for the 

right technology that naturally fits this fluidity.

80%
will turn down a new 

job offer1 if there is no 

space for flexible working

Flexible workplaces2 

can experience up to 

85% 
increase in business 

productivity 

1https://www.iwgplc.com/global-workspace-survey-2019

2https://www.inc.com/peter-economy/the-millennial-workplace-of-future-is-almost-here-these-3-things-are-about-to change-big-time.html

3https://medium.com/compt/16-predictions-on-the-future-of-perks-in-2019-613f98368527
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THE CHANGING LANDSCAPE

AND THE MODERN WORKFORCE

The current global workforce is perhaps one of the most generationally 

diverse ever. Most workplaces have employees who started before 

technology became commonplace, a generation that grew up with 

technology, and one born into a world run on advanced tech. 

All three groups rely on technology in their everyday lives, and it is only 

natural that these expectations1 are mirrored in their workplaces. Flexible 

working, collaboration, and remote working come naturally to them.

Flexibility is so important that nearly half of workforce2

is willing to forgo �³�F�R�U�Q�H�U���R�I�I�L�F�H�´��promotions for it.

Experiences in the office comes first.

Empowering your employees to work from anywhere 

and in a flexible manner also has the added advantage 

of keeping your business highly productive and agile. 
1https://iveybusinessjournal.com/publication/the-millennials-a-new-generation-of-employees-a-new-set-of-engagement-

policies/#:~:text=They%20have%20high%20expectations%20for,of%20utmost%20importance%20to%20them.

2https://hbr.org/2016/05/what-millennials-want-from-a-new-job

3"Technology and the Evolving World of Work"-Lenovo Global IP Research Study, June 2020

The modern workforce is made up of3

35%
Gen-X
(born 1965-80) 

35%
Millennial
(born 1981-96) 

24%
Gen-Z
(born 1981-96) 

48%
save on travel, lunch, 

coffee and other 

everyday expenses 

46%
enjoy skipping

the commute

44%
like the flexibility 

inpersonal life


